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(3) Special menus. Grantees shall provide special menus as necessary for
meeting the dietary needs arising from
the health requirements of conditions
such as diabetes and hypertension.
Grantees should attempt to meet the
dietary needs of varying religious and
ethnic backgrounds.
(4) Meal service standards. Grantees
shall plan for and provide meals which
are wholesome, nutritious, and each of
which meets a minimum of one-third of
the minimum daily dietary allowances
as established by the Food and Nutrition Board of the National Academy of
Sciences-National Research Council (or
State or local standards, if these standards are higher). Grantees must have
an annual certification, prepared and
signed by a registered dietitian, which
states that each meal provided under
CHSP meets the minimum daily dietary allowances.
(5) Food stamps and agricultural commodities. In providing meal services
grantees must apply for and use food
stamps and agricultural commodities
as set forth in section 802(d)(2)(A).
(6) Preference for nutrition providers: In
contracting for or otherwise providing
for meal services grantees must follow
the
requirements
of
section
802(d)(2)(B). These requirements do not
preclude a grantee or owner from directly preparing and providing meals
under its own auspices.
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§ 1944.256 Eligibility for services.
(a) Participants, other residents, and
nonresidents. Such individuals are eligible either to participate in CHSP or to
receive CHSP services, if they qualify
under section 802(e)(1), (4) and (5).
Under this paragraph, temporarily disabled persons are also eligible.
(b) Economic need. In providing services under CHSP, grantees shall give
priority to very low income individuals, and shall consider their service
needs in selecting program participants.
§ 1944.257 Service coordinator.
(a) Each grantee must have at least
one service coordinator who shall perform the responsibilities listed in section 802(d)(4).
(b) The service coordinator shall
comply with the qualifications and

standards required by the Secretary
concerned. The service coordinator
shall be trained in the subject areas set
forth in section 802(d)(4), and in any
other areas required by the Secretary
concerned.
(c) The service coordinator may be
employed directly by the grantee, or
employed under a contract with a case
management agency on a fee-for-service basis, and may serve less than fulltime. The service coordinator or the
case management agency providing
service coordination shall not provide
supportive services under a CHSP
grant or have a financial interest in a
service provider agency which intends
to provide services to the grantee for
CHSP.
(d) The service coordinator shall:
(1) Provide general case management
and referral services to all potential
participants in CHSP. This involves intake screening, upon referral from the
grantee of potential program participants, and preliminary assessment of
frailty or disability, using a commonly
accepted assessment tool. The service
coordinator then will refer to the professional assessment committee (PAC)
those individuals who appear eligible
for CHSP;
(2) Establish professional relationships with all agencies and service providers in the community, and develop a
directory of providers for use by program staff and program participants;
(3) Refer proposed participants to
service providers in the community, or
those of the grantee;
(4) Serve as staff to the PAC;
(5) Complete, for the PAC, all paperwork necessary for the assessment, referral, case monitoring and reassessment processes;
(6) Implement any case plan developed by the PAC and agreed to by the
program participant;
(7) Maintain necessary case files on
each program participant, containing
such information and kept in such
form as HUD and RHS shall require;
(8) Provide the necessary case files to
PAC members upon request, in connection with PAC duties;
(9) Monitor the ongoing provision of
services from community agencies and
keep the PAC and the agency providing
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the supportive service informed of the
progress of the participant;
(10) Educate grant recipient’s program participants on such issues as
benefits application procedures (e.g.
SSI, food stamps, Medicaid), service
availability, and program participant
options and responsibilities;
(11) Establish volunteer support programs with service organizations in the
community;
(12) Assist the grant recipient in
building informal support networks
with neighbors, friends and family; and
(13) Educate other project management staff on issues related to ‘‘agingin-place’’ and services coordination, to
help them to work with and assist
other persons receiving housing assistance through the grantee.
(e) The service coordinator shall tailor each participant’s case plan to the
individual’s particular needs. The service coordinator shall work with community agencies, the grantee and third
party service providers to ensure that
the services are provided on a regular,
ongoing, and satisfactory basis, in accordance with the case plan approved
by the PAC and the participant.
(f) Service coordinators shall not
serve as members of the PAC.
§ 1944.258 Professional
assessment
committee.
(a) General. (1) A professional assessment committee (PAC), as described in
this section, shall recommend services
appropriate to the functional abilities
and needs of each eligible project resident. The PAC shall be either a voluntary committee appointed by the
project management or an agency in
the community which provides assessment services and conforms to section
802(e)(3)(A) and (B). PAC members are
subject to the conflict of interest provisions in section 1944.175(b).
(2) The PAC shall utilize procedures
that ensure that the process of determining eligibility of individuals for
congregate services affords individuals
fair treatment, due process, and a right
of appeal of the determination of eligibility, and shall ensure the confidentiality of personal and medical records.
(3) The dollar value of PAC members’
time spent on regular assessments
after initial approval of program par-

ticipants may be counted as match. If
a community agency discharges the duties of the PAC, staff time is counted
as its imputed value, and if the members are volunteers, their time is
counted as volunteer time, according
to sections 1944.145(c)(2) (ii) and (iv).
(b) Duties of the PAC. The PAC is required to:
(1) Perform a formal assessment of
each potential elderly program participant to determine if the individual is
frail. To qualify as frail, the PAC must
determine if the elderly person is deficient in at least three ADLs, as defined
in section 1944.105. This assessment
shall be based upon the screening done
by the service coordinator, and shall
include a review of the adequacy of the
informal support network (i.e., family
and friends available to the potential
participant to assist in meeting the
ADL needs of that individual), and may
include a more in-depth medical evaluation, if necessary;
(2) Determine if non-elderly disabled
individuals qualify under the definition
of person with disabilities under section 1944.105. If they do qualify, this is
the acceptance criterion for them for
CHSP. Persons with disabilities do not
require an assessment by the PAC;
(3) Perform a regular assessment and
updating of the case plan of all participants;
(4) Obtain and retain information in
participant files, containing such information and maintained in such form,
as HUD or RHS shall require;
(5) Replace any members of the PAC
within 30 days after a member resigns.
A PAC shall not do formal assessments
if its membership drops below three, or
if the qualified medical professional
leaves the PAC and has not been replaced.
(6) Notify the grantee or eligible
owner and the program participants of
any proposed modifications to PAC
procedures, and provide these parties
with a process and reasonable time period in which to review and comment,
before adoption of a modification;
(7)
Provide
assurance
of
nondiscrimination in selection of CHSP
participants, with respect to race, religion, color, sex, national origin, familial status or type of disability;
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