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Type of Federal Financial Assistance Authority 

Administered by the Office of Transportation 

92. Transportation services ............................... Sec. 201 of the Agricultural Adjustment Act of 1938, 7 U.S.C. 1291; Sec. 
203(j) of the Agricultural Marketing Act of 1946, as amended, 7 U.S.C. 
1622(l); Sec. 104 of the Agricultural Trade Development and Assistance Act 
of 1954, as amended, 7 U.S.C. 1704. 

[47 FR 25470, June 11, 1982, as amended at 68 FR 51342, Aug. 26, 2003] 

PART 15d—NONDISCRIMINATION 
IN PROGRAMS OR ACTIVITIES 
CONDUCTED BY THE UNITED 
STATES DEPARTMENT OF AGRI-
CULTURE 

Sec. 
15d.1 Purpose. 
15d.2 Discrimination prohibited. 
15d.3 Compliance. 
15d.4 Complaints. 

AUTHORITY: 5 U.S.C. 301. 

SOURCE: 64 FR 66709, Nov. 30, 1999, unless 
otherwise noted. 

§ 15d.1 Purpose. 

The purpose of this part is to set 
forth the nondiscrimination policy of 
the United States Department of Agri-
culture in programs or activities con-
ducted by the Department, including 
such programs and activities in which 
the Department or any agency thereof 
makes available any benefit directly to 
persons under such programs and ac-
tivities. 

§ 15d.2 Discrimination prohibited. 

(a) No agency, officer, or employee of 
the United States Department of Agri-
culture shall, on the ground of race, 
color, religion, sex, age, national ori-
gin, marital status, familial status, 
sexual orientation, or disability, or be-
cause all of part of an individual’s in-
come is derived from any public assist-
ance program, exclude from participa-
tion in, deny the benefits of, or subject 
to discrimination any person in the 
United States under any program or 
activity conducted by the United 
States Department of Agriculture. 

(b) No person shall be subjected to re-
prisal for opposing any practice prohib-
ited by this part or for filing a com-
plaint or participating in any other 

manner in a proceeding under this 
part. 

§ 15d.3 Compliance. 
The Director of the Office of Civil 

Rights shall evaluate each agency’s ef-
forts to comply with this part and shall 
make recommendations for improving 
such efforts. 

§ 15d.4 Complaints. 
(a) Any person who believes that he 

or she (or any specific class of individ-
uals) has been, or is being, subjected to 
practices prohibited by this part may 
file on his or her own, or through an 
authorized representative, a written 
complaint alleging such discrimina-
tion. No particular form of complaint 
is required. The written complaint 
must be filed within 180 calendar days 
from the date the person knew or rea-
sonably should have known of the al-
leged discrimination, unless the time is 
extended for good cause by the Direc-
tor of the Office of Civil Rights or his 
or her designee. Any person who com-
plains of discrimination under this part 
in any fashion shall be advised of his or 
her right to file a complaint as herein 
provided. 

(b) All complaints under this part 
should be filed with the Director of the 
Office of Civil Rights, United States 
Department of Agriculture, Wash-
ington, D.C. 20250, who will investigate 
the complaints. The Director of the Of-
fice of Civil Rights will make final de-
terminations as to the merits of com-
plaints under this part and as to the 
corrective actions required to resolve 
program complainants. The complaint 
will be notified of the final determina-
tion on his or her complaint. 

(c) Any complaint filed under this 
part alleging discrimination on the 
basis of disability will be processed 
under 7 CFR part 15e. 
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