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§ 575.312 Internal monitoring requirements and revocation or suspension
of authority.
(a) Each agency must monitor the
use of retention incentives to ensure
that its retention incentive plan and
the payment of retention incentives
are consistent with the requirements
and criteria established under 5 U.S.C.
5754 and this subpart.
(b) When OPM finds that an agency is
not paying retention incentives consistent with the agency’s retention incentive plan and the criteria established under 5 U.S.C. 5754 or this subpart or otherwise determines that the
agency is not using this authority selectively and judiciously, OPM may—
(1) Direct the agency to revoke or
suspend the authority granted to any
organizational component of the agency and, with respect to any category or
categories of employees, require that
the component obtain approval from
the agency’s headquarters level before
paying a retention incentive to such
employees; or
(2) Revoke or suspend the authority
granted to the agency under this subpart for all or any part of the agency
and, with respect to any category or
categories of employees, require that
the agency obtain OPM’s approval before paying a retention incentive to
such employees.
§ 575.313 Records and reports.
(a) Each agency must keep a record
of each determination to pay a retention incentive and make such records
available for review upon OPM’s request.
(b) By March 31 in each of the years
2006 through 2010, each agency must
submit a written report to OPM on the
use of the retention incentive authority within the agency during the previous calendar year for use in compiling an OPM report to Congress, as
required by section 101(c) of Public Law
108–411. Each agency report must include—
(1) A description of how the authority to pay retention incentives was
used in the agency during the previous
calendar year;
(2) The number and dollar amount of
retention incentives paid during the
previous calendar year to individuals

by occupational series and grade, pay
level, or other pay classification; and
(3) Other information, records, reports, and data as OPM may require.
§ 575.314 Retention allowances in effect before May 1, 2005.
This subpart does not apply to a retention allowance authorized under 5
U.S.C. 5754 and 5 CFR part 575, subpart
C, before May 1, 2005. Such allowances
must continue to be paid until the retention allowance is reauthorized or
terminated or until April 30, 2006,
whichever comes first, subject to the
regulations applicable to retention allowances before May 1, 2005. (See 5 CFR
part 575 and part 530, subpart B, contained in the 5 CFR, parts 1 to 699, edition revised as of January 1, 2005.)
§ 575.315 Retention incentives for employees likely to leave for a different position in the Federal service.
(a) Authority. (1) An agency in its sole
and exclusive discretion, subject only
to OPM review and oversight, may approve a retention incentive for an individual employee under the conditions
prescribed in this section when the
agency determines that—
(i) Given the agency’s mission requirements
and
employee’s
competencies, the agency has a special
need for the employee’s services that
makes it essential to retain the employee in his or her current position
during a period of time before the closure or relocation of the employee’s office, facility, activity, or organization;
and
(ii) The employee would be likely to
leave for a different position in the
Federal service in the absence of a retention incentive.
(2) An agency in its sole and exclusive discretion, subject only to OPM review and oversight, may approve a retention incentive for a group or category of employees (subject to the exclusions in § 575.305(c)) under the conditions prescribed in this section when
the agency determines that—
(i) Given the agency’s mission requirements
and
employees’
competencies, the agency has a special
need for the employees’ services that
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