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§ 551.432

§ 551.426 Time spent in charitable activities.
Time spent working for public or
charitable purposes at an agency’s request, or under an agency’s direction
or control, shall be considered hours of
work. However, time spent voluntarily
in such activities outside an employee’s regular working hours is not hours
of work.
SPECIAL SITUATIONS
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§ 551.431 Time spent on standby duty
or in an on-call status.
(a)(1) An employee is on duty, and
time spent on standby duty is hours of
work if, for work-related reasons, the
employee is restricted by official order
to a designated post of duty and is assigned to be in a state of readiness to
perform work with limitations on the
employee’s activities so substantial
that the employee cannot use the time
effectively for his or her own purposes.
A finding that an employee’s activities
are substantially limited may not be
based on the fact that an employee is
subject to restrictions necessary to ensure that the employee will be able to
perform his or her duties and responsibilities, such as restrictions on alcohol consumption or use of certain
medications.
(2) An employee is not considered restricted for ‘‘work-related reasons’’ if,
for example, the employee remains at
the post of duty voluntarily, or if the
restriction is a natural result of geographic isolation or the fact that the
employee resides on the agency’s premises. For example, in the case of an employee assigned to work in a remote
wildland area or on a ship, the fact
that the employee has limited mobility
when relieved from duty would not be a
basis for finding that the employee is
restricted for work-related reasons.
(b) An employee will be considered
off duty and time spent in an on-call
status shall not be considered hours of
work if:
(1) The employee is allowed to leave
a telephone number or to carry an electronic device for the purpose of being
contacted, even though the employee is
required to remain within a reasonable
call-back radius; or

(2) The employee is allowed to make
arrangements such that any work
which may arise during the on-call period will be performed by another person.
[45 FR 85664, Dec. 30, 1980, as amended at 64
FR 69180, Dec. 10, 1999]

§ 551.432

Sleep time.

(a) Except as provided in paragraph
(b) of this section, bona fide sleep time
that fulfills the following conditions
shall not be considered hours of work
if:
(1) The work shift is 24 hours or more;
(2) During such time there are adequate facilities such that an employee
may usually enjoy an uninterrupted
period of sleep; and
(3) There are at least 5 hours available for such time during the sleep period.
(b) For employees engaged in law enforcement or fire protection activities
who receive annual premium pay under
5 U.S.C. 5545(c)(1) or (2), the requirements of paragraph (a) of this section
apply, except that on-duty sleep time
may be excluded from hours of work
only if the work shift is more than 24
hours.
(c) The total amount of bona fide
sleep and meal time that may be excluded from hours of work may not exceed 8 hours in a 24-hour period.
(d) If sleep time is interrupted by a
call to duty, the time spent on duty is
considered hours of work.
(e) On-duty sleep and meal time during regularly scheduled hours for which
standby duty premium pay under 5
U.S.C. 5545(c)(1) is payable may not be
excluded from hours of work.
(f) For firefighters compensated
under 5 U.S.C. 5545b, on-duty sleep and
meal time may not be excluded from
hours of work.
[45 FR 85664, Dec. 30, 1980, as amended at 57
FR 59279, Dec. 15, 1992; 64 FR 69180, Dec. 10,
1999]
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