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pay will not exceed the maximum rate
of pay which the agency may pay experts and consultants under 5 U.S.C.
3109 and must be in accordance with
any applicable statutes, regulations,
Executive Orders, and administrative
guidelines.
(i) Advisory committee and staff
members, while performing their duties away from their homes or regular
places of business, may be allowed
travel expenses, including per diem instead of subsistence, as authorized by 5
U.S.C. 5703 for persons employed intermittently in the Government service.
(j) Members of an advisory committee and its staff who are blind or
deaf or who otherwise qualify as handicapped persons (under section 501 of the
Rehabilitation Act of 1973 (29 U.S.C.
794)), and who do not otherwise qualify
for assistance under 5 U.S.C. 3102, as an
employee of an agency (under section
3102(a)(1) of Title 5), may be provided
the services of a personal assistant.
(k) Under this paragraph, GSA may
accept the gratuitous services of a
member, consultant, or staff member
of an advisory committee who agrees
in advance to serve without compensation.
(l) A person who immediately before
his or her service with an advisory
committee was a full-time Federal employee may receive compensation at
the rate at which he or she was compensated as a Federal employee.
§ 105–54.304 Cost guidelines.
(a) The reporting and estimating of
the costs of advisory committees include direct obligations for the following items:
(1) Pay compensation of committee
members; consultants to the committee; all permanent, temporary, or
part-time (GM, GS, WB, or other) positions which are a part of or support the
committee; and all overtime related to
committee functions (Compensation
should reflect actual or estimated Federal person-years or parts thereof devoted to a committee’s activities. It includes the compensation of Federal
employees assigned to committees, on
a reimbursable or nonreimbursable
basis, from agencies or departments
other than to which the committee reports.);

(2) Personnel benefits associated with
the above compensation (13 percent of
basic payroll);
(3) Travel costs (including per diem)
of committee members; consultants;
and all permanent, temporary, or parttime positions which are a part of or
support the committee;
(4) Transportation of things, communications, and printing and reproduction;
(5) Rent for additional space acquired
for committee use;
(6) Other services required by the
committee, including data processing
services, management studies and evaluations, contractual services, and reimbursable services; and
(7) Supplies, materials, and equipment acquired for committee use.
(b) The reporting and estimating of
the cost of advisory committees does
not include indirect or overhead costs;
e.g., the costs of the committee management system (committee management officers, etc.).
§ 105–54.305 Renewal of advisory committees.
(a) Each advisory committee being
continued is renewed for successive 2year periods beginning with the date
when it was established according to
the following, except for statutory advisory committees: (For renewal of
statutory advisory committees, see
paragraph (b) of this section.)
(1) Advisory committees are not renewed unless there is a compelling
need for them, they have balanced
membership, and they conduct their
business as openly as possible under
the law.
(2) The renewal of a committee requires that the responsible HSSO submit to the GSA Committee Management Officer the following:
(i) An updated charter with an explanation of the need for the renewal of
the committee. The charter and explanation are furnished 60 calendar days
before the 2-year anniversary date of
the committee.);
(ii) A letter signed by the HSSO to
the Director, Committee Management
Secretariat, with information copies to
the Administrator and the Deputy Administrator, setting forth:
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