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§ 191.8

programs should include SES candidate
programs and shall be targeted in career field in which there is underrepresentation and a likelihood of vacancies (e.g., science and engineering positions).
(11) Develop procedures for and implement a program to evaluate all supervisors and managers with EEO responsibilities on their contributions to
and support of the Component’s EEO
program. Specifically, Component SES
and General Manager personnel, when
appropriate, shall have their EEO responsibilities defined as a critical element in their performance appraisals
in accordance with the Civil Service
Reform Act of 1978.
(12) Develop procedures for an implement a program to participate in and
conduct ceremonies, where appropriate, at all levels of the Component
to observe nationally proclaimed or
other specially-designated community
activities that particularly affect minorities, women, and people with disabilities and that support the Civilian
EEO Program. Military and civilian
personnel should both participate
whenever possible. Example of special
observances include Dr. Martin Luther
King Jr.’s Birthday, Black History
Month, National Women’s History
Week, Women’s Equality Day, Hispanic
Heritage Week, National Disability
Employment Awareness Month, and
the Decade of Disabled Persons.
(13) Develop procedures for and implement a program to revise documents
and change practices and policies that
discriminate against civilian personnel
on the basis or race, color, sex, religion, national origin, mental or physical disability, or age.
(14) Develop procedures for and implement and affirmative action program for the continued Federal employment of minorities, women, and
people with disabilities who have lost
their jobs in DoD Components because
of contracting decisions made under
OMB Circular No. A–76. (Under OMB
Circular Federal employees have, in
general, the right of first refusal of employment under these contracts.)
(15) Develop procedures for and implement a program for computer support of employees with disabilities consistent with DoD participation in ac-

tivities of the Council on Accessible
Technology in accordance with General
Services Administration Order ADM
5420.71A.
[53 FR 30990, Aug. 17, 1988, as amended at 54
FR 15752, Apr. 19, 1989; 57 FR 35756, Aug. 11,
1992]

§ 191.7 Civilian EEO program staff.
(a) EEO Managers, including SEP
Managers and other staff who are responsible for EEO and affirmative action programs, shall function at a level
that is sufficiently responsible with the
assigned organization to enable them
to communicate effectively the goals
and objectives of the program and to
enable them to obtain the understanding, support, and commitment of
managers and other officials at all levels within the organization.
(b) It shall be the responsibility of
EEO Managers, SEP Managers, and
other program staff to develop, coordinate, implement, and recommend to
managers, other officials, and covered
groups the policy, guidance, information, and activities necessary to attain
the goals of the SEPs and the overall
DoD Civilian EEO Program.
§ 191.8 Defense
equal
opportunity
council and EEO boards.
(a) The DEOC shall be chaired by the
ASD (FM&P) and shall coordinate policy for and review civilian and military
equal opportunity programs, monitor
progress of program elements, and advise the secretary of Defense on pertinent matters. One of the mandates of
the DEOC shall be to pursue an aggressive course of action to increase the
numbers of minorities, women, and
people with disabilities in management
and executive positions at grades 13
and above, including the SES and, at
the request of the Secretary of Defense,
Schedule C, and other noncareer executive positions in the SES and on the
Executive Schedule. Members of the
DEOC shall include the assistant Secretary of Defense (Reserve Affairs), Director of Administration and Management, and the Assistant Secretaries
with responsibility for personnel policy
and reserve affairs in the Military Departments.
(b) The Civilian EEO Review Board
shall be chaired by the ASD(FM&P), or
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