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reference or record source or that contains
indications of falsified education or employment experience. Records or testimony of
employment, education, or military service
where the individual was involved in serious
offenses or incidents that would reflect adversely on the honesty, reliability, trustworthiness, or stability of the individual.
3. Foreign travel, education, visits, correspondence, relatives, or contact with persons from or living in a foreign country or
foreign intelligence service.
4. Mental, nervous, emotional, psychological, psychiatric, or character disorders/
behavior or treatment reported or alleged
from any source.
5. Excessive indebtedness, bad checks, financial difficulties or irresponsibility, unexplained affluence, bankruptcy, or evidence of
living beyond the individual’s means.
6. Any other significant information relating to the criteria included in paragraphs (a)
through (q) of § 154.7 or Appendix H of this
part.
[52 FR 11219, Apr. 8, 1987, as amended at 58
FR 61026, Nov. 19, 1993]

F. Officials authorized to grant access to
SIOP-ESI:
1.
2.
3.
4.
5.
6.
7.

Director of Strategic Target Planning
Director, Joint Staff, OJCS
Chief of Staff, U.S. Army
Chief of Naval Operations
Chief of Staff, U.S. Air Force
Commandant of the Marine Corps
Commanders of Unified and Specified Commands
8. The authority to grant access delegated
above may be further delegated in writing
by the above officials to the appropriate
subordinates.
G. Officials authorized to designate sensitive
positions:
1. Heads of DoD Components or their designees for critical-sensitive positions.
2. Organizational commanders for noncritical-sensitive positions.

APPENDIX E TO PART 154—PERSONNEL
SECURITY DETERMINATION AUTHORITIES
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Weapon Design Information): see enclosure
to DoD Directive 5210.2.
E. Officials authorized to approve personnel for assignment to Presidential Support activities: The Executive Secretary to
the Secretary and Deputy Secretary of Defense or designee.

A. Officials authorized to grant, deny or revoke personnel security clearances (Top Secret,
Secret, and Confidential):
1. Secretary of Defense and/or designee
2. Secretary of the Army and/or designee
3. Secretary of the Navy and/or designee
4. Secretary of the Air Force and/or designee
5. Chairman, Joint Chiefs of Staff and/or designee
6. Directors of the Defense Agencies and/or
designee
7. Commanders of the Unified and Specified
Commands and/or designee
B. Officials authorized to grant Limited Access Authorizations:
1. Secretaries of the Military Departments
and/or designee
2. Director, Washington Headquarters Service for OSD and/or designee
3. Chairman, JCS and/or designee
4. Directors of the Defense Agencies and/or
designee
5. Commanders, Unified and Specified Commands and/or designee
C. Officials authorized to grant access to SCI:
Director, NSA—for NSA
Director, DIA—for OSD, OJCS, and Defense
Agencies
Senior Officers of the Intelligence Community of the Army, Navy, and Air Force—for
their respective Military Departments, or
their single designee.
D. Officials authorized to certify personnel
under their jurisdiction for access to Restricted Data (to include Critical Nuclear

H. Nonappropriated Fund Positions of Trust:
Officials authorized to designate nonappropriated fund positions of trust: Heads
of DoD Components and/or their designees.

APPENDIX F TO PART 154—GUIDELINES
FOR
CONDUCTING PRENOMINATION
PERSONAL INTERVIEWS
A. Purpose. The purpose of the personal
interview is to assist in determining the acceptability of an individual for nomination
and further processing for a position requiring an SBI.
B. Scope. Questions asked during the
course of a personal interview must have a
relevance to a security determination. Care
must be taken not to inject improper matters into the personal interview. For example, religious beliefs and affiliations, beliefs
and opinions regarding racial matters, political beliefs and affiliations of a nonsubversive nature, opinions regarding the constitutionality of legislative policies, and affiliations with labor unions and fraternal organizations are not proper subjects for inquiry.
Department of Defense representatives conducting personal interviews should always be
prepared to explain the relevance of their inquiries. Adverse inferences shall not be
drawn from the refusal of a person to answer
questions the relevance of which has not
been established.
C. The interviewer. Except as prescribed in
paragraph B. above, persons conducting personal interviews normally will have broad
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