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(4) As used in this subsection, the term
‘‘labor organization’’ means any organization of any kind, or any agency or employee
representation committee or plan, in which
employees participate and which exists for
the purpose, in whole or in part, of dealing
with employers concerning grievances, labor
disputes, wages, rates of pay, hours of employment, or conditions of work.

Official interpretations of the Department of Labor with respect to the
provisions of section 6(d) are found in
part 800 of this chapter.
CHILD LABOR PROVISIONS
§ 779.502 Statutory provisions; regulations in part 1500 of this title.
(a) The Act’s prohibitions in relation
to employment of child labor, which
may have application to retailers, are
found in section 12(a) and section 12(c).
Section 12(a) reads as follows:
No producer, manufacturer, or dealer shall
ship or deliver for shipment in commerce
any goods produced in an establishment situated in the United States in or about which
within 30 days prior to the removal of such
goods therefrom any oppressive child labor
has been employed: Provided, That any such
shipment or delivery for shipment of such
goods by a purchaser who acquired them in
good faith in reliance on written assurance
from the producer, manufacturer, or dealer
that the goods were produced in compliance
with the requirements of this section, and
who acquired such goods for value without
notice of any such violation, shall not be
deemed prohibited by this subsection and
conviction of a defendant for the shipment or
delivery for shipment of any goods under the
conditions herein prohibited shall be a bar to
any further prosecution against the same defendant for shipments or deliveries for shipment of any such goods before the beginning
of said prosecution.

Section 12(c) provides:
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No employer shall employ any oppressive
child labor in commerce or in the production
of goods for commerce or in any enterprise
engaged in commerce or in the production of
goods for commerce.

(b) ‘‘Oppressive child labor’’ is defined by the Act, for purposes of the
foregoing provisions, in the language
set forth in § 779.505.
(c) Sections 570.1 to 570.129 of this
chapter contain applicable regulations
and a detailed discussion of the child
labor provisions of the Act. Although
those sections offer guidance for all in-

cluding retailers, there are set forth in
§§ 779.503 through 779.508 pertinent provisions and a brief discussion of the
standards which are of particular interest to those in the retail field.
§ 779.503 The retailer and section
12(a).
Section 12(a) prohibits certain shipments or deliveries for shipment by
‘‘producers,’’
‘‘manufacturers’’
‘‘or
dealers.’’ These terms having appeared
in this section prior to the 1961 amendments are defined and described in
§ 570.105 of this chapter, and said definitions remain unchanged. It should be
noted that the term ‘‘manufacturer’’ as
used in section 12(a) includes retailers
who, in addition to retail selling, engage in such manufacturing activities
as the making of slipcovers or curtains,
the baking of bread, the making of
candy, or the making of window
frames. Further, the term ‘‘dealers’’ refers to anyone who deals in goods including persons engaged in buying,
selling, trading, distributing, delivering, etc. ‘‘Dealers,’’ therefore, as used
in section 12(a) include retailers.
Therefore, where a retailer’s business
unit is covered under the Act and he is
a producer, manufacturer or dealer
within the meaning of this section, the
retailer must comply with the requirements of section 12(a). If a retailer’s
business unit which is covered under
the Act is exempt as a retail or service
establishment under section 13 of the
Act from the monetary requirements of
the Act, the requirements of the child
labor provisions must still be met.
Thus, retail or service establishments,
in covered enterprises, doing less than
$250,000 annually, must comply with
the child labor requirements even if
they are exempt from minimum wage
and overtime provisions under section
13(a)(2) of the Act.
§ 779.504 The retailer and section
12(c).
Section 12(c) was amended in 1961 to
prohibit the employment of oppressive
child labor in any enterprise engaged
in commerce or in the production of
goods for commerce. Thus, employers
in every enterprise which is covered
under the Act must comply with section 12(c) of the child labor provisions
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of the Act. As stated in § 779.503, compliance with this provision is necessary
even though the employers in a particular establishment or establishments of a covered enterprise are exempt from the requirement of compensating employees in accordance with
sections 6 and 7 of the Act.
§ 779.505 ‘‘Oppressive child labor’’ defined.
Section 3(1) of the Act defines oppressive child labor as follows:
‘‘Oppressive child labor’’ means a condition
of employment under which (1) any employee
under the age of 16 years is employed by an
employer (other than a parent or a person
standing in place of a parent employing his
own child or a child in his custody under the
age of 16 years in an occupation other than
manufacturing or mining or an occupation
found by the Secretary of Labor to be particularly hazardous for the employment of
children between the ages of 16 and 18 years
or detrimental to their health or well-being)
in any occupation, or (2) any employee between the ages of 16 and 18 years is employed
by an employer in any occupation which the
Secretary of Labor shall find and by order
declare to be particularly hazardous for the
employment of children between such ages
or detrimental to their health or well-being;
but oppressive child labor shall not be
deemed to exist by virtue of the employment
in any occupation of any person with respect
to whom the employer shall have on file an
unexpired certificate issued and held pursuant to regulations of the Secretary of Labor
certifying that such person is above the oppressive child labor age. The Secretary of
Labor shall provide by regulation or by order
that the employment of employees between
the ages of 14 and 16 years in occupations
other than manufacturing and mining shall
not be deemed to constitute oppressive child
labor if and to the extent that the Secretary
of Labor determines that such employment
is confined to periods which will not interfere with their schooling and to conditions
which will not interfere with their health
and well-being.
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Sixteen-year minimum.

The Act sets a 16-year minimum for
employment in manufacturing or mining occupations. Furthermore, this age
minimum is applicable to employment
in all other occupations unless otherwise provided by regulation or order
issued by the Secretary.

§ 779.507 Fourteen-year minimum.
(a) Prohibited occupations. With respect to employment in occupations
other than manufacturing and mining,
the Secretary is authorized to issue
regulations or orders lowering the age
minimum to 14 years where he finds
that such employment is confined to
periods which will not interfere with
the minors’ schooling and to conditions
which will not interfere with their
health and well-being. Pursuant to this
authority, the Secretary permits the
employment of 14- and 15-year-old children in a limited number of occupations where the work is performed outside school hours and is confined to
other specified limits. Under the provisions of Child Labor Regulations, subpart C (§§ 570.31 through 570.38 of this
chapter), employment of minors in this
age group is not permitted in the following occupations:
(1) Manufacturing, mining, or processing occupations including occupations requiring the performance of any
duties in a workroom or workplace
where goods are manufactured, mined,
or otherwise processed;
(2) Occupations involving the operation or tending of hoisting apparatus
or of any power-driven machinery
other than office machines;
(3) The operation of motor vehicles or
service as helpers on such vehicles;
(4) Public messenger service;
(5) Occupations declared to be particularly hazardous or detrimental to
health or well-being by the Secretary;
(6) Occupations in connection with (i)
transportation of persons or property
by rail, highway, air, water, pipeline,
or other means; (ii) warehousing and
storage; (iii) communications and public utilities; and (iv) construction (including demolition and repair). Office
and sales work performed in connection with the occupations specified in
this subparagraph is permitted if such
work is not performed on trains or any
other media of transportation or at the
actual site of construction operations.
(b) Permissible occupations; conditions.
Employment of 14- and 15-year-olds in
all occupations other than those in
paragraph (a) of this section is permitted by the regulation under certain
conditions specified in the regulation.
The permissible occupations for minors
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