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once, at the time the employee receives the first distribution of his entire interest under the plan, or (ii) periodically, in a consistent manner. Such
life expectancy or joint life and last
survivor expectancy cannot exceed the
period computed by the use of the expected return multiples in § 1.72–9, or,
in the case of payments under a contract issued by an insurance company,
the period computed by use of the life
expectancy tables of such company.
(5) If an employee’s entire interest is
to be distributed over a period described in subparagraph (3) of this
paragraph, then the amount to be distributed each year must be at least an
amount equal to the quotient obtained
by dividing the entire interest of the
employee under the plan at the time
the distribution is made (expressed in
either dollars or units) by the life expectancy of the employee, or joint life
and last survivor expectancy of the employee and his spouse (whichever is applicable), determined in accordance
with the provisions of subparagraph (4)
of this paragraph. However, no distribution need be made in any year, or
a lesser amount may be distributed, if
the aggregate amounts distributed by
the end of that year are at least equal
to the aggregate of the minimum
amounts required by this subparagraph
to have been distributed by the end of
such year.
(6) If an employee’s entire interest is
distributed in the form of an annuity
contract, then the requirements of section 401(a)(9) are satisfied if the distribution of such contract takes place
before the end of the latest taxable
year described in subparagraph (2) of
this paragraph, and if the employee’s
interest will be paid over a period described in subparagraph (3) of this
paragraph and at a rate which satisfies
the requirements of subparagraph (5) of
this paragraph.
(7) The requirements of section
401(a)(9) do not preclude contributions
from being made on behalf of an owneremployee under a qualified plan subsequent to the taxable year in which the
distribution of his entire interest is required to commence. Thus, if all other
requirements for qualification are satisfied, a qualified plan may provide
contributions for an owner-employee

who has already attained age 701⁄2.
However, a distribution of benefits attributable to contributions made on behalf of an owner-employee in a taxable
year beginning after the taxable year
in which he attains the age of 701⁄2
must satisfy the requirements of subparagraph (3) of this paragraph. Thus,
if an owner-employee has already attained the age of 701⁄2 at the time the
first contribution is made on his behalf, the distribution of his entire interest must commence in the year in
which such contribution is first made
on his behalf.
(8) This paragraph shall not apply
and an otherwise qualified trust will
not be disqualified if the method of distribution under the plan is one which
was designated by a common-law employee prior to October 10, 1962, and
such method of distribution is not in
accordance with the provisions of section 401(a)(9). Such exception applies
regardless of whether the actual distribution of the entire interest of an
employee making such a designation,
or any portion of such interest, has
commenced prior to October 10, 1962.
[T.D. 6675, 28 FR 10124, Sept. 17, 1963, as
amended by T.D. 6982, 33 FR 16500, Nov. 13,
1968]

§ 1.401–12 Requirements for qualification of trusts and plans benefiting
owner-employees.
(a) Introduction. This section prescribes the additional requirements
which must be met for qualification of
a trust forming part of a pension or
profit-sharing plan, or of an annuity
plan, which covers any self-employed
individual who is an owner-employee as
defined in section 401(c)(3). However, to
the extent that the provisions of
§ 1.401–11 are not modified by the provisions of this section, such provisions
are also applicable to a plan which covers an owner-employee. The provisions
of this section apply to taxable years
beginning after December 31, 1962. Except as otherwise provided, paragraphs
(b) through (m) of this section apply to
taxable years beginning after December 31, 1962. Paragraph (n) of this section applies to plan years determined
in accordance with paragraph (n)(1) of
the section.
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(b) General rules. (1) The qualified
plan and trust of an unincorporated
trade or business does not have to satisfy the additional requirements for
qualification merely because an owneremployee derives earned income (as defined in section 401(c)(2)) from the
trade or business with respect to which
the plan is established. Such additional
requirements need be satisfied only if
an owner-employee is actually covered
under the plan of the employer. An
owner-employee may only be covered
under a plan of an employer if such
owner-employee has so consented.
However, the consent of the owner-employee may be either expressed or implied. Thus, for example, if contributions are, in fact, made on behalf of an
owner-employee, such owner-employee
is considered to have impliedly consented to being covered under the plan.
(2) A qualified plan covering an
owner-employee must be a definite
written program and arrangement setting forth all provisions essential for
qualification at the time such plan is
established. Therefore, for example,
even though the owner-employee is the
only employee covered under the plan
at the time the plan is established, the
plan must incorporate all the provisions relating to the eligibility and
benefits of future employees.
(c) Bank trustee. (1)(i) If a trust created after October 9, 1962, is to form a
part of a qualified pension or profitsharing plan covering an owner-employee, or if a trust created before October 10, 1962, but not exempt from tax
on October 9, 1962, is to form part of
such a plan, the trustee of such trust
must be a bank as defined in paragraph
(c)(2) of this section, unless an exception contained in paragraph (c)(4) of
this section applies, or paragraph (n) of
this section applies.
(ii) The provisions of this paragraph
do not apply to an employees’ trust
created prior to October 10, 1962, if such
trust was exempt from tax on October
9, 1962, even though the plan of which
such trust forms a part is amended
after December 31, 1962, to cover any
owner-employee. Although the trustee
of a trust described in the preceding
sentence need not be a bank, all other
requirements for the qualification of
such a trust must be satisfied at the

time an owner-employee is first covered under such plan.
(2) The term bank as used in this
paragraph means—
(i) A bank as defined in section 581;
(ii) A corporation which, under the
laws of the State of its incorporation
or under the laws of the District of Columbia, is subject to both the supervision of, and examination by, the authority in such jurisdiction in charge
of the administration of the banking
laws;
(iii) In the case of a trust created or
organized outside of the United States,
that is, outside the States and the District of Columbia, a bank or trust company, wherever incorporated, exercising fiduciary powers and subject to
both supervision and examination by
governmental authority;
(iv) Beginning on January 1, 1974, an
insured credit union (within the meaning of section 101 (6) of the Federal
Credit Union Act, 12 U.S.C. 1752 (6)).
(3) Although a bank is required to be
the trustee of a qualified trust, another
person, including the employer, may be
granted the power in the trust instrument to control the investment of the
trust funds either by directing investments, including reinvestments, disposals, and exchanges, or by disapproving proposed investments, including reinvestments, disposals, or exchanges.
(4)(i) This paragraph does not apply
to a trust created or organized outside
the States and the District of Columbia
before October 10, 1962, if, on October 9,
1962, such trust is described in section
402(c) as an organization treated as if it
was a trust exempt from tax under section 501(a).
(ii) In addition, the requirement that
the trustee must be a bank does not
apply to a qualified trust forming a
part of a pension or profit-sharing plan
if—
(A) The investments of all the funds
in such trust are in annuity, endowment, or life insurance contracts,
issued by a company which is a life insurance company as defined in section
801(a) during the taxable year immediately preceding the year that such
contracts are originally purchased;
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(B) All the proceeds which are, or
may become, payable under the contract are payable directly to the employee or his beneficiary;
(C) The plan contains a provision to
the effect that the employer is to substitute a bank as a trustee or custodian
of the contracts if the employer is notified by the district director that such
substitution is required because the
trustee is not keeping such records, or
making such returns, or rendering such
statements, as are required by forms or
regulations.
However, a qualified trust may only
purchase insurance protection to the
extent permitted under a qualified plan
(see paragraph (b)(1) (i) and (ii) of
§ 1.401–1).
(5) An employer may designate several trusts (or custodial accounts) or a
trust or trusts and an annuity plan or
plans as constituting parts of a single
plan which is intended to satisfy the
requirements for qualification. However, each trust (or custodial account)
so designated which is part of a plan
covering an owner-employee must satisfy the requirements of this paragraph. Thus, for example, if all other
requirements for qualification are satisfied by the plan, a qualified profitsharing plan may provide that a portion of the contributions under the
plan will be paid to a custodial account, the custodian of which is a
bank, for investment in stock of a regulated investment company, and the
remainder of such contributions will be
paid to a trust, the trustee of which is
not a bank, for investment in annuity
contracts.
(d) Profit-sharing plan. (1) A profitsharing plan, as defined in paragraph
(b)(1)(ii) of § 1.401–1, which covers any
owner-employee must contain a definite formula for determining the contributions to be made by the employer
on behalf of employees, other than
owner-employees. A formula to be definite must specify the portion of profits
to be contributed to the trust and must
also define profits for plan purposes. A
definite formula may contain a variable factor, if the value of such factor
may not vary at the discretion of the
employer. For example, the percentage
of profits to be contributed each year
may differ depending on the amount of

profits. On the other hand, a formula
which, for example, specifies that profits for plan purposes are not to exceed
the cash on hand at the time the employer contribution is made is not a
definite formula. The requirement that
the plan formula be definite is satisfied
if such formula limits the amount to be
contributed on behalf of all employees
covered under the plan to the amount
which permits self-employed individuals to obtain the maximum deduction
under section 404(a). However, even
though the plan formula is definite, the
plan must satisfy all the other requirements for qualification, including the
requirement that the contributions
under the plan not discriminate in
favor of any self-employed individual,
and the requirement that the plan be
for the exclusive benefit of the employees in general.
(2) A definite contribution formula
constitutes an integral part of a qualified profit-sharing plan and may not be
amended except for a valid business
reason.
(3) The requirement that a profitsharing plan contain a definite formula
for determining the amount of contributions to be made on behalf of employees does not apply to contributions
which are made on behalf of owner-employees. However, such contributions
are subject to the requirement that
they be nondiscriminatory with respect
to other employees and must not exceed the limitations on allowable and
deductible contributions which may be
made by owner-employees.
(e) Requirements as to coverage—(1)
Coverage of all employees. The coverage
requirements contained in section
401(a)(3) do not apply to a plan which
covers any owner-employee. However,
such a plan must satisfy the coverage
requirements of section 401(d), including section 401(d)(3). Accordingly, a
plan which covers an owner-employee
must benefit each employee of the
trade or business (other than any
owner-employee who does not consent
to be covered under the plan) whose
customary period of employment has
been for more than 20 hours a week for
more than five months during each of
three consecutive periods of twelve calendar months. Therefore, a plan may
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not provide, for example, that an employee, other than an owner-employee,
is ineligible to participate because he
does not consent to be a participant or
because he does not consent to make
reasonable contributions under the
plan.
(2) Period of service. (i) In determining
whether an employee renders service to
the same employer, and, therefore,
must be covered under the plan of such
employer, a partnership is considered
to be one employer during the entire
period prior to the time it is terminated within the meaning of section 708
(see paragraph (e)(2) of § 1.401–10).
(ii) In the case of a common-law employee who becomes an employee within the meaning of section 401(c)(1) with
respect to the same trade or business,
his period of employment is the aggregate of his service as a common-law
employee and an employee within the
meaning of section 401(c)(1).
(iii) In determining whether any employee, including any owner-employee,
has three years of service, past service
of any such employee may be taken
into account as provided in paragraph
(b) of § 1.401–10. Thus, if an employer
takes into account past service for any
owner-employee, he must take into account the past service of all his other
employees to the same extent. However, a plan may provide for coverage
after a period of service which is shorter than three years, but in no case may
the plan require a waiting period for
employees which is longer than that
required for the owner-employees.
(f) Discrimination in contributions or
benefits. (1) Variations in contributions
or benefits may be provided under the
plan so long as the plan does not discriminate, either as to contributions or
benefits, in favor of officers, employees
whose principal duties consist in supervising the work of other employees, or
highly compensated employees, as
against other employees (see § 1.401–4).
For the purpose of determining whether the provisions of a plan which provide contributions or benefits for an
owner-employee result in the prohibited discrimination, an owner-employee, like other self-employed individuals, is considered a highly compensated employee (see paragraph (d)
of § 1.401–11). Whether or not a plan is

discriminatory is determined by the
actual operation of the plan as well as
by its formal provisions.
(2) The provisions of section 401(a)(5),
relating to certain plan provisions
which will not in and of themselves be
considered discriminatory, are not applicable to any plan which covers any
owner-employee. Such a plan must, instead, satisfy the requirements of section 401(a)(10) and section 401(d)(6). Accordingly, a plan is not discriminatory
within the meaning of section 401(a)(4)
merely because the contributions or
benefits provided for the employees
covered under the plan bear a uniform
relationship to the total compensation,
or to the basic or regular rate of compensation, of such employees. The total
compensation or the basic or regular
rate of compensation of an owner-employee is computed in accordance with
the provisions of paragraph (d)(2) of
§ 1.401–11.
(3) Even though the contributions
under the plan do not bear a uniform
relationship to the total compensation,
or the basic or regular rate of compensation, of the employees covered
thereunder and the plan would otherwise be considered discriminatory
within the meaning of section 401(a)(4),
the plan shall not be considered discriminatory if such variation is due to
employer contributions on behalf of
any owner-employee which are required, under the plan, to be applied to
pay premiums or other consideration
on one or more level premium contracts described in section 401(e)(3)(A).
In a taxable year to which the foregoing exception applies and, therefore,
one in which the contributions under
the plan would otherwise be discriminatory, the employer contributions to
pay such premiums or other consideration must be the only employer contributions made for the owner-employee, and the contributions for such
taxable year under such plan must not
be in excess of the amount permitted
to be paid toward the purchase of such
a contract under the provisions of section 401(e)(3). Furthermore, the exception described in this subparagraph
only applies to contributions made
under a plan which otherwise satisfies
the requirements of section 401(a)(4)
and the regulations thereunder. Thus,
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if a plan provides for the purchase, in
accordance with section 401(e)(3), of a
level premium contract for an owneremployee, then such plan must provide
either that the benefits for all employees are nondiscriminatory or, in the
case of a money-purchase type of plan,
that the contributions for all employees are based on compensation determined in a non-discriminatory manner.
For example, since the contributions
on behalf of the owner-employee are
based on his earned income during the
period preceding the purchase of the
contract, the contributions for other
employees must be based on their compensation during the same period if
this will result in larger contributions
on their behalf.
(4) In the case of a plan which covers
any owner-employee, the contributions
or benefits provided under the plan
cannot vary with respect to years of
service except as provided in subparagraph (5) of this paragraph.
(5) The provisions of section 401(d)(3)
do not preclude the coverage of employees with less than three years of
service if such coverage is provided on
a nondiscriminatory basis. However, a
plan will not be disqualified merely because the contributions or benefits for
employees who have less than three
years of service are not as favorable as
the contributions or benefits for employees having more than three years
of service.
(g) Nonforfeitable rights. (1)(i) Except
as provided in subparagraph (2) of this
paragraph, if an owner-employee is
covered under the plan of his employer,
each employee’s rights to the contributions, or to the benefits derived from
the contributions, of such employer
must be nonforfeitable at the time
such contributions are paid to, or
under, the plan. The employees who
must obtain such nonforfeitable rights
include the self-employed individuals
who are covered under the plan. As to
what constitutes nonforfeitable rights
of an employee, see paragraph (a)(2) of
§ 1.402(b)–1.
(ii) Under section 401(d)(2), it is necessary that each employee obtain nonforfeitable rights to the employer contributions under the plan on his behalf
from the time such contributions are
paid. Thus, each employee must have a

nonforfeitable interest to the portion
of the funds under the plan which is allocable to the employer contributions
made under the plan on his behalf.
(2) The provisions of subparagraph (1)
of this paragraph do not apply to the
extent that employer contributions on
behalf of any employee must remain
forfeitable in order to satisfy the requirements of paragraph (c) of § 1.401–4.
However, employer contributions on
behalf of employees whose rights are
required to remain forfeitable to satisfy such requirements must be nonforfeitable except for such contingency.
(h) Integration with social security. (1)
If a qualified plan covers any owneremployee, then the rules relating to
the integration of such plan with the
contributions or benefits under the Social Security Act are provided in this
paragraph. Accordingly, the provisions
of paragraph (e) of § 1.401–3 and paragraph (c) of § 1.401–11 do not apply to
such a plan. In the case of a plan which
provides contributions or benefits for
any owner-employee, integration of the
plan with the Social Security Act for
any taxable year of the employer can
take place only if not more than onethird of the employer contributions
under the plan which are deductible
under section 404 for that year are
made on behalf of the owner-employees. If such requirement is satisfied,
then the plan may be integrated with
the contributions or benefits under the
Social Security Act in accordance with
the rules of subparagraph (3) of this
paragraph.
(2)(i) For purposes of subparagraph
(1) of this paragraph, in determining
the total amount of employer contributions which are deductible under section 404, the provisions of section
404(a), including the provisions of section 404(a)(9) (relating to plans benefiting self-employed individuals), and
section 404(e) (relating to the special
limitations for self-employed individuals) are taken into account, but the
provisions of section 404(a)(10) (relating
to the special limitation on the
amount allowed as a deduction for selfemployed individuals) are not taken
into account.
(ii) The amount of deductible employer contributions which are made
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on behalf of all owner-employees for
the year is compared with the amount
of deductible employer contributions
for the year made on behalf of all employees covered under the plan (including self-employed individuals who are
not owner-employees and owner-employees) for the purpose of determining
whether the deductible contributions
by the employer on behalf of owner-employees are not more than one-third of
the total deductible contributions.
(3) If a plan covering an owner-employee satisfies the requirement of subparagraph (1) of this paragraph, and if
the employer wishes to integrate such
plan with the contributions or benefits
under the Social Security Act, then—
(i) The employer contributions under
the plan on behalf of any owner-employee shall be reduced by an amount
determined by multiplying the earned
income of such owner-employee which
is derived from the trade or business
with respect to which the plan is established and which does not exceed the
maximum amount which may be treated as self-employment income under
section 1402(b)(1), by the rate of tax imposed under section 1401(a); and
(ii) The employer contributions
under the plan on behalf of any employee other than an owner-employee
may be reduced by an amount not in
excess of the amount determined by
multiplying the employee’s wages
under section 3121(a)(1) by the rate of
tax imposed under section 3111(a). For
purposes of this subdivision, the earned
income of a self-employed individual
which is derived from the trade or business with respect to which the plan is
established and which is treated as
self-employment income under section
1402(b)(1), shall be treated as ‘‘wages’’
under section 3121(a)(1).
(4) A money purchase pension plan or
a profit-sharing plan may provide that
such plan will be integrated with the
Social Security Act only for such taxable years of the employer in which the
requirements for integration are satisfied. However, a qualified plan cannot
provide that employer contributions
are only to be made for taxable years
in which the integration requirements
are satisfied.
(i) Limit on contributions on behalf of
an owner-employee. (1) Section 401(d)(5)

requires that a plan which covers any
owner-employee must contain provisions which restrict the employer contributions that may be made on behalf
of any owner-employee for each taxable year to an amount no greater than
that which is deductible under section
404. In computing the amount deductible under section 404 for purposes of
section 401(d)(5) and this paragraph,
the limitations contained in section
404(a)(9) and (e), relating to special limitations for self-employed individuals,
are taken into account, but such
amount is determined without regard
to section 404(a)(10), relating to the
special limitation on the amount allowed as a deduction for self-employed
individuals. Accordingly, a qualified
plan which covers any owner-employee
cannot permit employer contributions
to be made on behalf of such owner-employee in excess of 10 percent of the
earned income which is derived by such
owner-employee from the trade or business with respect to which the plan is
established, or permit the employer to
contribute more than $2,500 on behalf
of any such owner-employee for any
taxable year.
(2)(i) In determining whether the
plan permits contributions to be made
in excess of the limitations of subparagraph (1) of this paragraph, employer
contributions under the plan which are
allocable to the purchase of life, accident, health, or other insurance are not
to be taken into account. To determine
the amount of employer contributions
under the plan which are allocable to
the purchase of life, accident, health,
or other insurance, see paragraph (f) of
§ 1.404(e)–1 and paragraph (b) of § 1.72–16.
However, contributions for such insurance can be made only to the extent
otherwise permitted under sections 401
through 404 and the regulations thereunder.
(ii) A further exception to the limit
on the amount of contributions which
an employer may make under the plan
on behalf of an owner-employee is
made in the case of contributions
which are required, under the plan, to
be applied to pay premiums or other
consideration for one or more annuity,
endowment, or life insurance contracts
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described in section 401(e)(3) (see section 401(e)(3) and the regulations thereunder).
(j) Excess contributions. The provisions
of section 401(e) define the term ‘‘excess contribution’’ and indicate the
consequences of making such a contribution (see § 1.401–13). However, section 401(d)(8) provides that a qualified
plan which provides contributions or
benefits for any owner-employee must
contain certain provisions which complement the rules contained in section
401(e). Under section 401(d)(8), a qualified plan must provide that—
(1) The net amount of any excess contribution (determined in accordance
with the provisions of § 1.401–13) must
be returned to the owner-employee on
whose behalf it is made, together with
the net income earned on such excess
contribution;
(2) For each taxable year for which
the trust is considered to be a nonqualified trust with respect to an
owner-employee under section 401(e)(2)
because the net amount of an excess
contribution and the earnings thereon
have not been returned to such owneremployee, the income of the trust for
that taxable year attributable to the
interest of such owner-employee is to
be paid to him.
(3) If an excess contribution is determined to be willfully made (within the
meaning of section 401(e)(2)(E)), the entire interest of the owner-employee on
whose behalf such contribution was
made is required to be distributed to
such owner-employee. Furthermore,
the plan must require the distribution
of an owner-employee’s entire interest
under the plan if a willful excess contribution is determined to have been
made under any other plan in which
the owner-employee is covered as an
owner-employee.
(k) Contributions of property under a
qualified plan. (1) The contribution of
property, other than money, prior to
January 1, 1975, by the person who is
the employer (within the meaning of
section 401(c)(4)) to a qualified trust
forming a part of a plan which covers
employees some or all of whom are
owner-employees who control (within
the meaning of section 401(d)(9)(B) and
the regulations thereunder) the trade
or business with respect to which the

plan is established is a prohibited
transaction between such trust and the
employer-grantor of such trust (see
section 503(g) prior to its repeal by sec.
2003(b)(5) of the Employee Retirement
Income Security Act of 1974 (88 Stat.
978)).
(2) A contribution of property, other
than money, prior to January 1, 1975,
to a qualified trust by an owner-employee who controls, or a member of a
group of owner-employees who together control, the trade or business
with respect to which the plan is established, or a contribution of property,
other than money, to a qualified trust
by a member of such an owner-employee’s family (as defined in section
267(c)(4)), is a prohibited transaction.
(See section 503(g) prior to its repeal by
section 2003(b)(5) of the Employee Retirement Income Security Act of 1974
(88 Stat. 978)).
(3) See section 4975 and the regulations thereunder with respect to rules
relating to the contribution of property, other than money, made after December 31, 1974.
(l) Controlled trades or businesses—(1)
Plans covering an owner-employee who
controls another trade or business. (i) A
plan must not cover any owner-employee, or group of two or more owneremployees, if such owner-employee, or
group of owner-employees, control
(within the meaning of subparagraph
(3) of this paragraph) any other trade
or business, unless the employees of
such other trade or business controlled
by such owner-employee, or such group
of owner-employees, are included in a
plan which satisfies the requirements
of section 401(a), including the qualification requirements of section 401(d).
The employees who must be covered
under the plan of the trade or business
which is controlled include the self-employed individuals who are not owneremployees and the owner-employees
who consent to be covered by such
plan. Accordingly, the employer must
determine whether any owner-employee, or group of owner-employees,
who may participate in the plan which
is established by such employer controls any other trade or business, and
whether the requirements of this subparagraph are satisfied with respect to
the plan established in such other
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trade or business. The plan of an employer may exclude an owner-employee
who controls another trade or business
from coverage under the plan even
though such owner-employee consents
to be covered, if a plan which satisfies
the requirements of subdivision (ii) of
this subparagraph has not been established in the trade or business which
such owner-employee controls.
(ii) The qualified plan which the
owner-employee, or owner-employees,
are required to provide for the employees of the trade or business which they
control must provide contributions and
benefits which are not less favorable
than the contributions and benefits
provided for the owner-employee, or
owner-employees, under the plan of
any trade or business which they do
not control. Thus, for example, if the
contributions or benefits for the owneremployee under the plan of the trade or
business which he does not control are
computed on the basis of his total (as
compared to basic or regular rate) of
compensation, then the contributions
or benefits for employees covered
under the plan of the trade or business
which the owner controls must be computed on the basis of their total compensation. However, the requirements
of this subdivision cannot be satisfied
if the benefits and contributions provided under the plan for the employees
of the trade or business which is controlled are not comparable to those
provided under the plan covering the
owner-employee, or group of owner-employees, in the trade or business which
they do not control. Thus, for example,
if the owner-employee is covered by a
pension plan in the trade or business
which he does not control, he may not
satisfy the requirements of this subdivision by establishing a profit-sharing plan in the trade or business which
he does control.
(iii) If an individual is covered as an
owner-employee under the plans of two
or more trades or businesses which he
does not control and such individual
controls a trade or business, then the
contributions or benefits of the employees under the plan of the trade or
business which he does control must be
as favorable as those provided for him
under the most favorable plan of the

trade or business which he does not
control.
(2) Owner-employees who control more
than one trade or business. If the plan
provides contributions or benefits for
an owner-employee who controls, or
group of owner-employees who together control, the trade or business
with respect to which the plan is established, and such owner-employee, or
group of owner-employees, also control
as owner-employees one or more other
trades or businesses, plans must be established with respect to such controlled trades or businesses so that
when taken together they form a single
plan which satisfies the requirements
of section 401 (a) and (d) with respect to
the employees of all the controlled
trades or businesses.
(3) Control defined. (i) For purposes of
this paragraph, an owner-employee, or
a group of two or more owner-employees, shall be considered to control a
trade or business if such owner-employee, or such group of two or more
owner-employees together—
(A) Own the entire interest in an unincorporated trade or business, or
(B) In the case of a partnership, own
more than 50 percent of either the capital interest or the profits interest in
such partnership.
In determining whether an owner-employee, or group of owner-employees,
control a trade or business within the
meaning of the preceding sentence, it
is immaterial whether or not such individuals could be covered under a plan
established with respect to the trade or
business. For example, if an individual
who is an owner-employee has a 60-percent capital interest in another trade
or business, such individual controls
such trade or business and the provisions of this paragraph apply even
though the individual derives no
earned income, as defined in section
401(c)(2), from the controlled trade or
business. For purposes of determining
the ownership interest of an owner-employee, or group of owner-employees,
an owner-employee, or group of owneremployees, is treated as owning any interest in a partnership which is owned,
directly or indirectly, by a partnership
controlled by such owner-employee, or
group of owner-employees.
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(ii) The provisions of subparagraphs
(1) and (2) of this paragraph apply only
if the owner-employee who controls, or
the group of owner-employees who control, a trade or business, or trades or
businesses, within the meaning of subdivision (i) of this subparagraph is the
same owner-employee, or group of
owner-employees, covered under the
plan intended to satisfy the requirements for qualification. Thus, for example, if A is a 50-percent partner in
both the AB and AC partnership, and if
the AB partnership wishes to establish
a plan covering A and B, the provisions
of subparagraphs (1) and (2) of this
paragraph do not apply, since A does
not control either partnership, and
since B has no interest in the AC partnership.
(m) Distribution of benefits. (1)(i) Section 401(d)(4)(B) requires that a qualified plan which provides contributions
or benefits for any owner-employee
must not provide for the payment of
benefits to such owner-employee at any
time before he has attained age 591⁄2.
An exception to the foregoing rule permits a qualified plan to provide for the
distribution of benefits to an owneremployee prior to the time he attains
age 591⁄2 if he is disabled. For taxable
years beginning after December 31,
1966, see section 72(m)(7) and paragraph
(f) of § 1.72–17 for the meaning of disabled. For taxable years beginning before January 1, 1967, see section
213(g)(3) for the meaning of disabled. In
general, both sections 72(m)(7) and
213(g)(3) provide that an individual is
considered disabled if he is unable to
engage in any substantial gainful activity because of a medically determinable physical or mental impairment which can be expected to result
in death or to be of long-continued and
indefinite duration. In addition, section 401(d)(4)(B) does not preclude the
distribution of benefits to the estate or
other beneficiary of a deceased owneremployee prior to the time the owneremployee would have attained age 591⁄2
if he had lived.
(ii) A qualified plan must provide
that if, despite the restrictions in the
plan to the contrary, an amount is prematurely distributed, or made available, to a participant in such plan who
is, or has been, an owner-employee,

then no contribution shall be made
under the plan by, or for, such individual during any of the 5 taxable
years of the plan beginning after the
distribution is made.
(2)(i) The provisions of subparagraph
(1) of this paragraph preclude an
owner-employee who is a participant in
a qualified pension or profit-sharing
plan of his employer from withdrawing
any part of the funds accumulated on
his behalf except as provided in such
subparagraph (1). However, the distribution of an owner-employee’s interest, or any portion of such interest,
after he attains age 591⁄2 is determined
by the provisions of the plan. Thus, for
example, if a qualified pension plan
provides that the normal retirement
age under the plan is age 65, an owneremployee would not be entitled to a
distribution of an amount under the
plan merely because he attained age
591⁄2.
(ii) The provisions of subparagraph
(1) of this paragraph do not preclude
the establishment of a profit-sharing
plan which provides for the distribution of all, or part, of participants’ accounts after a fixed number of years.
However, such a plan must not permit
a distribution of any amount to any
owner-employee prior to the time the
owner-employee has attained age 591⁄2
or becomes disabled within the meaning of section 72(m)(7) or section
213(g)(3), whichever is applicable. On
the other hand, if a distribution would
have been made under the plan to an
owner-employee but for the fact that
he had not attained age 591⁄2, then the
amount of such distribution (including
any increment earned on such amount)
must be distributed to such owner-employee at such time as he attains age
591⁄2.
(3) A qualified pension, annuity, or
profit-sharing plan which covers an
owner-employee must provide that the
distribution of an owner-employee’s entire interest under the plan must begin
prior to the end of the taxable year in
which he attains the age of 701⁄2, and
such distribution must satisfy the requirements of section 401(a)(9) and
paragraph (e) of § 1.401–11. Furthermore, section 401(d)(7) provides that, if
an owner-employee dies prior to the
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time his entire interest has been distributed to him, such owner-employee’s
entire remaining interest under the
plan must, in general, either be distributed to his beneficiary, or beneficiaries, within 5 years, or be used
within that period to purchase an immediate annuity for his beneficiary, or
beneficiaries. However, a distribution
within 5 years of the death of the
owner-employee is not required if the
distribution of his interest has commenced and such distribution is for a
term certain over a period not extending beyond the joint life and survivor
expectancy of the owner-employee and
his spouse. Thus, for example, an annuity for the joint life and survivor expectancy of an owner-employee and his
spouse which guarantees payments for
10 years is a distribution which is payable over a period which does not exceed the joint life and survivor expectancy of the owner-employee and his
spouse if such expectancy is at least 10
years at the time the distribution first
commences.

(2) Under section 401(c)(1), certain
self-employed individuals are treated
as employees for purposes of section
401. In addition, under section 401(c)(4),
a proprietor is treated as his own employer, and the partnership is treated
as the employer of the partners. Under
section 404, certain contributions on
behalf of a self-employed individual are
treated as deductible and taken into
consideration
in
determining
the
amount allowed as a deduction under
section 404(a). Such contributions are
treated under section 401 and the regulations thereunder as employer contributions on behalf of the self-employed individual. However, in some
cases, additional contributions may be
made on behalf of a self-employed individual. Such contributions are not
taken into consideration in determining the amount deductible under
section 404 and are not taken into consideration in computing the amount allowed as a deduction under section
404(a). For purposes of section 401 and
the regulations thereunder, such contributions are treated as employee contributions by the self-employed individual. If a self-employed individual is
an owner-employee within the meaning
of section 401(c)(3) and paragraph (d) of
§ 1.401–10, then this section prescribes
the rules applicable if contributions
are made in excess of those permitted
to be made under section 401.
(b) Excess contributions defined. (1)(i)
Except as provided in paragraph (c) relating to contributions which are applied to pay premiums on certain annuity, endowment, or life insurance contracts, an excess contribution is any
amount described in subparagraphs (2)
through (4) of this paragraph.
(ii) For purposes of determining if
the amount of any contribution made
under the plan on behalf of an owneremployee is an excess contribution, the
amount of any contribution made
under the plan which is allocable to the
purchase of life, accident, health, or
other insurance is not taken into account. The amount of any contribution
which is allocable to the cost of insurance protection is determined in accordance with the provisions of paragraph (f) of § 1.404 (e)–1 and paragraph
(b) of § 1.72–16.

[T.D. 6675, 28 FR 10126, Sept. 17, 1963, as
amended by T.D. 6982, 33 FR 16500, Nov. 13,
1968; T.D. 6985, 33 FR 19815, Dec. 27, 1968; T.D.
7428, 41 FR 34619, Aug. 16, 1976; T.D. 7611, 44
FR 23520, Apr. 20, 1979; T.D. 8635, 60 FR 65549,
Dec. 20, 1995]
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§ 1.401–13 Excess contributions on behalf of owner-employees.
(a) Introduction. (1) The provisions of
this section prescribe the rules relating
to the treatment of excess contributions made under a qualified pension,
annuity, or profit-sharing plan on behalf of a self-employed individual who
is an owner-employee (as defined in
paragraph (d) of § 1.401–10). Paragraph
(b) of this section defines the term
‘‘excess contribution’’. Paragraph (c) of
this section describes an exception to
the definition of an excess contribution
in the case of contributions which are
applied to pay premiums on certain annuity, endowment, or life insurance
contracts. Paragraph (d) of this section
describes the effect of making an excess contribution which is not determined to have been willfully made, and
paragraph (e) of this section describes
the effect of making an excess contribution which is determined to have
been willfully made.
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