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11.401(d)(1)–1 Nonbank trustees of trusts
benefiting owner-employees.
11.402(e)(4)(A)–1 Lump sum distributions in
the case of an employee who has separated from service.
11.402(e)(4)(B)–1 Election to treat an amount
as a lump sum distribution.
11.404(a)(6)–1 Time when contributions to
‘‘H.R. 10’’ plans considered made.
11.408(a)(2)–1 Trustee of individual retirement accounts.
11.410–1 Election by church to have participation, vesting, funding, etc., provisions
apply.
11.410(b)–1 Minimum
coverage
requirements.
11.412(c)–7 Election to treat certain retroactive plan amendments as made on the
first day of the plan year.
11.412(c)–11 Election with respect to bonds.
11.412(c)–12 Extension of time to make contributions to satisfy requirements of section 412.
AUTHORITY: Sec. 7805 of the Internal Revenue Code of 1954 (68A Stat. 917; 26 U.S.C.
7805), unless otherwise noted.

§ 11.401(a)–11 Qualified joint and survivor annuities.
(a) In general—(1) General rule. A
trust, which is a part of a plan providing for the payment of benefits in
any form of a life annuity (i.e., an annuity requiring survival of the participant or his spouse as a condition for
payment), shall not constitute a qualified trust under section 401(a)(11) and
this section unless such plan provides
that these benefits must be paid in a
form having the effect of a qualified
joint and survivor annuity. Therefore,
any benefits which may be paid in any
form of a life annuity must be paid in
a form having the effect of a qualified
joint and survivor annuity unless the
participant makes the election, described in paragraph (c) of this section,
not to receive benefits in this form. A
plan will not fail to meet the requirements of section 401(a)(11) and this section merely because it provides that
the spouse of a deceased participant
may elect to have benefits paid in a
form other than a qualified joint and
survivor annuity. Section 401(a)(11) and
this section shall apply only in the
case of a plan to which section 411 (relating to minimum vesting standards)
applies without regard to section
411(e)(2). Without regard to the election
provided under paragraph (d)(3) of this
section, unless an election has been

made under paragraph (c) of this section, a plan to which this section applies must provide that a survivor annuity shall be payable on the death of
an active participant after normal retirement age.
(2) Illustration. The provisions of this
paragraph may be illustrated by the
following example:
Example. The X Corporation Defined Contribution Plan was established in 1960. As in
effect on January 1, 1974, the plan provided
that, upon his retirement, a participant
could elect to receive the balance of his individual account in the form of (1) a lump-sum
cash payment, (2) a lump-sum distribution
consisting of X Corporation stock, (3) five
equal annual cash payments, (4) a life annuity, or (5) a combination of options (1)
through (4). The plan also provided that, if a
participant did not elect another form of distribution, the balance of his individual account would be distributed to him in the
form of a lump-sum cash payment upon his
retirement. Assume that section 401(a)(11)
and this section first become applicable to
the plan as of its plan year beginning January 1, 1976, with respect to persons who were
active participants in the plan on such date
(see paragraph (h) of this section). Unless the
X Corporation Defined Contribution Plan either discontinues the life annuity payment
option or is amended to provide that the balance of a participant’s individual account
will be paid to him in a form having the effect of a qualified joint and survivor annuity
unless the participant elects another form of
benefit payment, the trust established under
the plan will fail to qualify under section
401(a).

(b) Definitions. As used in this section—
(1) Qualified joint and survivor annuity. The term ‘‘qualified joint and survivor annuity’’ means an annuity for
the life of the participant with a survivor annuity for the life of his spouse
which is neither (i) less than one-half
of, nor (ii) greater than, the amount of
the annuity payable during the joint
lives of the participant and his spouse.
A qualified joint and survivor annuity
must be at least the actuarial equivalent of the normal form of annuity or
any optional form of benefit offered
under the plan. Equivalence may be determined, on the basis of consistently
applied reasonable actuarial factors,
for each participant or for all participants or reasonable groupings of participants, if such determination does
not result in discrimination in favor of
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employees who are officers, shareholders, or highly compensated. An annuity is not a qualified joint and survivor annuity if payments to the
spouse of a deceased participant are
terminated because of such spouse’s remarriage.
(2) Annuity starting date. The term
‘‘annuity starting date’’ means the
first day of the first period with respect to which an amount is received
as an annuity, whether by reason of retirement or by reason of disability.
(3) Earliest retirement age. The term
‘‘earliest retirement age’’ means the
earliest date on which, under the plan,
the participant could elect to receive
retirement benefits, including any benefit the participant is entitled to receive on account of disability.
(c) Election not to take joint and survivor annuity form—(1) In general. A
plan shall not be treated as satisfying
the requirements of this section unless
each participant has the right to elect
in writing not to take a joint and survivor annuity during a reasonable period before the annuity starting date.
However, if a plan provides that a
qualified joint and survivor annuity is
the only form of benefit payable under
the plan, no election need be provided.
(2) Information to be provided to the
participant. (i) The plan administrator
must furnish to the participant a written
notification,
in
nontechnical
terms, of the availability of the election provided by this paragraph, within
a reasonable amount of time after the
first day of the election period. This
notification shall also inform the participant of the availability of the information specified in subdivision (ii) of
this subparagraph.
(ii) The plan administrator must furnish to the participant a written explanation in nontechnical language of the
terms and conditions of the joint and
survivor annuity and the financial effect upon the participant’s annuity (in
terms of dollars per annuity payment)
of making an election under this paragraph. This explanation must be provided to the participant within a reasonable amount of time from the date
of the participant’s request during the
election period.
(3) Form of election. The election shall
be in writing and clearly indicate that

the participant is electing to receive
his benefits under the plan in a form
other than that of a joint and survivor
annuity.
(4) Election is revocable. This election
may be revoked in writing during the
election period. After an election is revoked another election under this paragraph may be made during the election
period.
(d) Plans providing for early retirement—(1) Period during which qualified
joint and survivor annuity not required.
Notwithstanding the provisions of
paragraph (a) of this section, in the
case of a plan which provides for the
payment of benefits before the normal
retirement age (as defined in section
411(a)(8)), the plan is not required to
provide for the payment of annuity
benefits in a form having the effect of
a qualified joint and survivor annuity
during the period beginning on the date
on which the employee enters into the
plan as a participant and ending on the
later of—
(i) The date the employee reaches the
earliest retirement age under the plan
(as defined in paragraph (b)(3) of this
section), or
(ii) The first day of the 120th month
beginning before the date on which the
employee reaches normal retirement
age.
(2) Period during which qualified joint
and survivor annuity required. (i) If a
participant terminates employment
and begins to receive retirement benefits during the period described in subparagraph (1) of this paragraph, he and
his spouse must receive, after the termination of such period (or after the
date such period would have terminated if the participant had survived),
benefits having the effect of a qualified
joint and survivor annuity, unless the
participant has made an election under
paragraph (c) of this section.
(ii) If a participant terminates employment and begins to receive retirement benefits after the period described in subparagraph (1) of this
paragraph, he and his spouse must receive benefits having the effect of a
qualified joint and survivor annuity,
unless the participant has made an
election under paragraph (c) of this
section.
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(iii) The provisions of this subparagraph may be illustrated by the following example:
Example. A plan which provides a benefit in
the form of a life annuity also provides that
a participant may retire before the normal
retirement age of 65 and receive a benefit, if
he has completed 30 years of service. A, an
employee, became a participant at the age of
18. A retires and begins to receive retirement
benefits at the age of 48. Unless A otherwise
elects, the plan must provide a qualified
joint and survivor annuity to A and his
spouse after A reaches age 55 (the later of
the earliest retirement age (age 48) or 10
years before normal retirement age (age 55))
or after the date A would have reached age
55, if he had survived. The survivor annuity
paid to the spouse must satisfy the requirements of paragraph (b)(1) of this section. The
plan may, but is not required to, provide the
survivor annuity before age 55 if the participant dies between age 48 and age 55.

(3) Election of survivor annuity—(i) In
general. (A) A plan described in subparagraph (1) of this paragraph does
not meet the requirements of paragraph (a) of this section unless, under
the plan, a participant may elect, during a reasonable period, a survivor annuity to be payable on his death during
the period beginning on the date on
which the period described in subparagraph (1) of this paragraph ends and
ending on the date on which he reaches
normal retirement age if he continues
his employment during that period.
Breaks in service during that period
will neither invalidate a previous election or revocation nor prevent an election from being made or revoked during the election period.
(B) If a plan provides that a survivor
annuity is the only form of benefit payable under the plan, no election need be
provided.
(ii) Example. The provisions of subdivision (i) of this subparagraph may
be illustrated by the following example:
Example. A plan which provides a life annuity also provides that a participant may retire before the normal retirement age of 65
and receive a benefit, if he has completed 30
years of service. Under this plan, an employee who became a participant at the age
of 18 will be eligible to receive retirement
benefits at the age of 48. This plan must
allow a participant who continues his employment to elect a survivor annuity, described in subdivision (v) of this subpara-

graph, to be payable on the death of the participant if death occurs after age 55 (the
later of the date the participant reaches the
earliest retirement age (age 48) or 10 years
before normal retirement age (age 55)) but
before the date the participant reaches normal retirement age (age 65).

(iii) Information to be provided by plan
administrator. (A) The plan administrator must furnish to the participant
a written notification in nontechnical
terms of the availability of the election provided by this subparagraph,
within a reasonable amount of time
after the first day of the election period. This notification shall also inform the participant of the availability
of the information specified in subdivision (iii)(B) of this subparagraph.
(B) During the election period, the
plan administrator must furnish to the
participant,
within
a
reasonable
amount of time from the date of his request, a written explanation in nontechnical language of the terms and
conditions of the survivor annuity and
the financial effect upon the participant’s annuity (in terms of dollars per
annuity payment) of an election or of a
revocation of an election under this
subparagraph.
(iv) Payments under the survivor annuity. In order to meet the requirements
of this subparagraph, if an election is
made, the payments under the survivor
annuity must not be less than the payments which would have been made
under the joint and survivor annuity to
which the surviving spouse would have
been entitled if the participant had
made the election described in this
subparagraph immediately prior to his
retirement and if his retirement had
occurred on the day before his death
and within the period during which an
election can be made. For example, if a
participant is entitled to a single life
annuity of $100 per month or a reduced
amount under a qualified joint and survivor annuity of $80 per month, regardless of when he makes a valid election
under subparagraph (2) of this paragraph, his spouse is entitled to a payment of at least $40, but not more than
$80 per month, under the survivor annuity.
(v) Form of election. The election shall
be in writing and clearly indicate that
the participant is electing the joint
and survivor annuity form.
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(vi) Election is revocable. An election
under this subparagraph may be revoked in writing during the election
period. After an election has been revoked, another election under this subparagraph may be made during the
election period. See paragraph (c) of
this section, relating to the right to
elect not to take the joint and survivor
annuity form.
(e) Marriage requirements. (1) A plan
shall be treated as satisfying the requirements of this section even though
it requires the participant and his
spouse to have been married to each
other on the annuity starting date.
(2) A plan shall be treated as satisfying the requirements of this section
even though it provides that the spouse
of the participant is not entitled to receive a survivor annuity (whether or
not the election described in paragraph
(d)(3) of this section has been made) unless the participant and his spouse
have been married to each other
throughout the 1-year period ending on
the date of such participant’s death.
(f) Effect of participant’s death on an
election or revocation of an election under
paragraph (c) or (d)(3). A plan shall not
be treated as not satisfying the requirements of this section merely because the plan contains a provision
that any election made under paragraph (c) or (d)(3) of this section and
any revocation of any such election
does not become effective or ceases to
be effective if the participant dies
within a period, not in excess of 2
years, beginning on the date of such
election or revocation. A plan containing a provision described in the
preceding sentence shall not satisfy the
requirements of this section unless it
also provides that any such election
and any revocation of any such election will be given effect in any case in
which—
(1) The participant dies from accidental causes,
(2) A failure to give effect to the election or revocation would deprive the
participant’s survivor of a survivor annuity, and
(3) Such election or revocation is
made before such accident occurred.
(g) Costs of providing joint and survivor
annuity form. A plan may take into account in any equitable manner con-

sistent with generally accepted actuarial principles applied on a consistent
basis any increased costs resulting
from providing joint and survivor annuity benefits.
(h) Application and effective date. (1)
Section 401(a)(11) and this section shall
apply to a plan only with respect to
plan years to which section 411 (relating to minimum vesting standards) is
applicable to the plan.
(2) Section 401(a)(11) and this section
shall apply if—
(i) The participant’s annuity starting
date falls within a plan year beginning
after December 31, 1975, and
(ii) The participant was an active
participant in the plan on or after the
first day of the first plan year beginning after December 31, 1975.
For purposes of this paragraph, the
term ‘‘active participant’’ means a participant for whom benefits are being
accrued under the plan on his behalf,
the employer is obligated to contribute
to or under the plan on his behalf, or
the employer would have been obligated to contribute to or under the
plan on his behalf if any contributions
were made to or under the plan.
(Sec. 401(a)(11) of the Internal Revenue Code
of 1954, 88 Stat. 935 (26 U.S.C. 401(a)(11)))
[T.D. 7379, 40 FR 45810, Oct. 3, 1975; 40 FR
49326, Oct. 22, 1975]

§ 11.401(a)–19 Nonforfeitability in case
of certain withdrawals.
(a) Application of section. Section
401(a)(19) and this section apply to a
plan to which section 411(a) applies.
(See section 411(e) and § 11.411(a)–2 for
applicability of section 411.)
(b) Prohibited forfeitures—(1) General
rule. A plan to which this section applies is not a qualified plan (and a trust
forming a part of such plan is not a
qualified trust) if, under such plan, any
part of a participant’s accrued benefit
derived from employer contributions is
forfeitable solely because a benefit derived from the participant’s contributions under the plan is voluntarily
withdrawn by him after he has become
a 50 percent vested participant.
(2) 50 percent vested participant. For
purposes of paragraph (b)(1) of this section, a participant is a 50 percent vested participant when he has a nonforfeitable right (within the meaning
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