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§ 667.500 What procedures apply to the
resolution of findings arising from
audits, investigations, monitoring
and oversight reviews?
(a) Resolution of subrecipient-level findings. (1) The Governor is responsible for
resolving findings that arise from the
State’s monitoring reviews, investigations and audits (including OMB Circular A–133 audits) of subrecipients.
(2) A State must utilize the audit resolution, debt collection and appeal procedures that it uses for other Federal
grant programs.
(3) If a State does not have such procedures, it must prescribe standards
and procedures to be used for this
grant program.
(b) Resolution of State and other direct
recipient level findings. (1) The Secretary is responsible for resolving findings that arise from Federal audits,
monitoring reviews, investigations, incident reports, and recipient level OMB
Circular A–133 audits.
(2) The Secretary uses the DOL audit
resolution process, consistent with the
Single Audit Act of 1996 and OMB Circular A–133, and Grant Officer Resolution provisions of § 667.510, as appropriate.
(3) A final determination issued by a
Grant Officer under this process may
be appealed to the DOL Office of Administrative Law Judges under the
procedures at § 667.800.
(c) Resolution of nondiscrimination
findings. Findings arising from investigations or reviews conducted under
nondiscrimination laws will be resolved in accordance with WIA section
188 and the Department of Labor nondiscrimination
regulations
implementing WIA section 188, codified at 29
CFR part 37.
§ 667.505 How do we resolve investigative and monitoring findings?
(a) As a result of an investigation,
on-site visit or other monitoring, we
notify the recipient of the findings of
the investigation and gives the recipient a period of time (not more than 60
days) to comment and to take appropriate corrective actions.

(b) The Grant Officer reviews the
complete file of the investigation or
monitoring report and the recipient’s
actions under paragraph (a) of this section. The Grant Officer’s review takes
into account the sanction provisions of
WIA section 184(b) and (c). If the Grant
Officer agrees with the recipient’s handling of the situation, the Grant Officer so notifies the recipient. This notification constitutes final agency action.
(c) If the Grant Officer disagrees with
the recipient’s handling of the matter,
the Grant Officer proceeds under
§ 667.510.
§ 667.510 What is the Grant Officer resolution process?
(a) General. When the Grant Officer is
dissatisfied with the State’s disposition
of an audit or other resolution of violations (including those arising out of incident reports or compliance reviews),
or with the recipient’s response to findings resulting from investigations or
monitoring report, the initial and final
determination process, set forth in this
section, is used to resolve the matter.
(b) Initial determination. The Grant
Officer makes an initial determination
on the findings for both those matters
where there is agreement and those
where there is disagreement with the
recipient’s resolution, including the allowability of questioned costs or activities. This initial determination is
based upon the requirements of the Act
and regulations, and the terms and
conditions of the grants, contracts, or
other agreements under the Act.
(c) Informal resolution. Except in an
emergency situation, when the Secretary invokes the authority described
in WIA section 184(e), the Grant Officer
may not revoke a recipient’s grant in
whole or in part, nor institute corrective actions or sanctions, without first
providing the recipient with an opportunity to present documentation or arguments to resolve informally those
matters in controversy contained in
the initial determination. The initial
determination must provide for an informal resolution period of at least 60
days from issuance of the initial determination. If the matters are resolved
informally, the Grant Officer must
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Employment and Training Administration, Labor
issue a final determination under paragraph (d) of this section which notifies
the parties in writing of the nature of
the resolution and may close the file.
(d) Grant Officer’s final determination.
(1) If the matter is not fully resolved
informally, the Grant Officer provides
each party with a written final determination by certified mail, return receipt requested. For audits of recipient-level entities and other recipients
which receive WIA funds directly from
DOL, ordinarily, the final determination is issued not later than 180 days
from the date that the Office of Inspector General (OIG) issues the final approved audit report to the Employment
and Training Administration. For audits of subrecipients conducted by the
OIG, ordinarily the final determination
is issued not later than 360 days from
the date the OIG issues the final approved audit report to ETA.
(2) A final determination under this
paragraph (d) must:
(i) Indicate whether efforts to informally resolve matters contained in the
initial determination have been unsuccessful;
(ii) List those matters upon which
the parties continue to disagree;
(iii) List any modifications to the
factual findings and conclusions set
forth in the initial determination and
the rationale for such modifications;
(iv) Establish a debt, if appropriate;
(v) Require corrective action, when
needed;
(vi) Determine liability, method of
restitution of funds and sanctions; and
(vii) Offer an opportunity for a hearing in accordance with § 667.800 of this
part.
(3) Unless a hearing is requested, a
final determination under this paragraph (d) is final agency action and is
not subject to further review.
(e) Nothing in this subpart precludes
the Grant Officer from issuing an initial determination and/or final determination directly to a subrecipient, in
accordance with section 184(d)(3) of the
Act. In such a case, the Grant Officer
will inform the recipient of this action.

§ 667.600

Subpart F—Grievance Procedures,
Complaints, and State Appeals Processes
§ 667.600 What local area, State and direct recipient grievance procedures
must be established?
(a) Each local area, State and direct
recipient of funds under title I of WIA,
except for Job Corps, must establish
and maintain a procedure for grievances and complaints according to the
requirements of this section. The grievance procedure requirements applicable to Job Corps are set forth at 20 CFR
670.990.
(b) Each local area, State, and direct
recipient must:
(1) Provide information about the
content of the grievance and complaint
procedures required by this section to
participants and other interested parties affected by the local Workforce Investment System, including One-Stop
partners and service providers;
(2) Require that every entity to
which it awards Title I funds must provide the information referred to in
paragraph (b)(1) of this section to participants receiving Title I-funded services from such entities; and
(3) Must make reasonable efforts to
assure that the information referred to
in paragraph (b)(1) of this section will
be understood by affected participants
and other individuals, including youth
and those who are limited-English
speaking individuals. Such efforts must
comply with the language requirements of 29 CFR 37.35 regarding the
provision of services and information
in languages other than English.
(c) Local area procedures must provide:
(1) A process for dealing with grievances and complaints from participants
and other interested parties affected by
the local Workforce Investment System, including One-Stop partners and
service providers;
(2) An opportunity for an informal
resolution and a hearing to be completed within 60 days of the filing of
the grievance or complaint;
(3) A process which allows an individual alleging a labor standards violation to submit the grievance to a binding arbitration procedure, if a collective bargaining agreement covering the
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