Social Security Administration

§ 404.1015

rules to identify the employer (see
§ 404.1007).
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§ 404.1010 Farm crew leader as employer.
A farm crew leader furnishes workers
to do agricultural labor for another
person, usually a farm operator. If the
crew leader pays the workers (the
money can be the crew leader’s or the
farm operator’s), the crew leader is
deemed to be the employer of the workers and is self-employed. However, the
crew leader is not deemed the employer
of the workers if there is a written
agreement between the crew leader and
the farm operator naming the crew
leader as an employee. If the crew leader does not have this agreement and
does not pay the workers, we use the
common-law rules to determine the
crew leader’s status.

in a pay period doing work that is excluded, all of your work in that period
is excluded.
(b) A pay period is the period for
which your employer ordinarily pays
you. It cannot be more than 31 consecutive days. If the actual period is
not always the same, your usual pay
period will be used for applying the included-excluded rule.
(c) The included-excluded rule does
not apply and your covered work will
be counted if—
(1) Part of your work is covered by
the Railroad Retirement Tax Act and
part by the Social Security Act; or
(2) You have no usual pay period of 31
consecutive days or less, or you have
separate pay periods for covered and
excluded work.

WORK EXCLUDED FROM EMPLOYMENT

§ 404.1014 Domestic service by a student for a local college club, fraternity or sorority.

§ 404.1012 Work excluded from employment.
Certain kinds of work performed by
an employee are excluded from employment. They are described in §§ 404.1014
through 404.1038 and are exceptions to
the general rule in § 404.1004 on the
kinds of work that are covered as employment. In general, if the work performed by an employee is excluded
from employment, the work is not covered under social security. However,
certain kinds of work performed by an
employee, even though excluded from
employment, are covered as self-employment for social security purposes.
In addition, if part of the work performed by an employee for the same
employer is included as employment
and part is excluded from employment,
all the work may be included or all
may be excluded as described in
§ 404.1013.

(a) General. If you are a student and
do work of a household nature in or
about the club rooms or house of a
local college club or local chapter of a
college fraternity or sorority, and are
enrolled and regularly attending classes at a school, college, or university,
your work is not covered as employment.
(b) Explanation of terms—(1) Work of a
household nature means the type of
work done by cooks, waiters, butlers,
maids,
janitors,
laundresses,
furnacemen,
handymen,
gardeners,
housekeepers and housemothers.
(2) A local college club or local chapter
of a college fraternity or sorority does not
include an alumni club or chapter.
Also, if the club rooms or house are
used mostly for supplying board or
lodging to students or nonstudents as a
business, the work done is not excluded
by this section.

[45 FR 20075, Mar. 27, 1980, as amended at 61
FR 38365, July 24, 1996]

§ 404.1015

§ 404.1013 Included-excluded rule.
(a) If part of your work for an employer during a pay period is covered as
employment and part excluded, all of
your work during that period is considered covered if at least one-half of your
time in the pay period is in covered
work. If you spend most of your time

Family services.

(a) General. If you work as an employee of a relative, the work is excluded from employment if—
(1) You work while under age 18 in
the employ of your parent;
(2) You do nonbusiness work (see
§ 404.1058(a)(3) for an explanation of
nonbusiness work) or perform domestic
service (as described in § 404.1057(b)) as
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