§ 220.102
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indicates that there is significant limitation of the claimant’s mental ability
to do basic work activities (see
§ 220.102).
(2) If the claimant’s mental impairment(s) is severe, the Board must then
determine if it is medically disabling
using the Board’s prior conclusions
based on this procedure (i.e., the presence of certain medical findings considered by the Board as especially relevant to a claimant’s ability to work
and the Board’s rating of functional
loss resulting from the mental impairment(s)).
(3) If the claimant has a severe impairment(s), but the impairment(s) is
not medically disabling, the Board will
then do a residual functional capacity
assessment for those claimants (employees, widow(er)s, and children)
whose applications are based on disability for any regular employment
under the Railroad Retirement Act.
(4) At all adjudicative levels, the
Board will, in each case, incorporate
the pertinent findings and conclusions
based on this procedure in its decision
rationale. The Board’s rationale must
show the significant history, including
examination, laboratory findings, and
functional limitations that the Board
considered in reaching conclusions
about the severity of the mental impairment(s).
[56 FR 12980, Mar. 28, 1991, as amended at 74
FR 63600, Dec. 4, 2009]
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§ 220.102 Non-severe
defined.

impairment(s),

(a) Non-severe impairment(s). An impairment or combination of impairments is not severe if it does not significantly limit the claimant’s physical or mental ability to do basic work
activities.
(b) Basic work activities. Basic work
activities means the ability and aptitudes necessary to do most jobs. Examples of these include—
(1) Physical functions such as walking, standing, sitting, lifting, pushing,
pulling, reaching, carrying, or handling;
(2) Capacities for seeing, hearing, and
speaking;
(3) Understanding, carrying out, and
remembering simple instructions;

(4) Use of judgment;
(5) Responding appropriately to supervision, co-workers and usual work
situations; and
(6) Dealing with changes in a routine
work setting.
§ 220.103 Two or more unrelated impairments—initial claims.
(a) Unrelated severe impairments. Two
or more unrelated severe impairments
cannot be combined to meet the 12month duration test. If the claimant
has a severe impairment(s) and then
develops another unrelated severe impairment(s) but neither one is expected
to last for 12 months, he or she cannot
be found disabled even though the 2 impairments in combination last for 12
months.
(b) Concurrent impairments. If the
claimant has 2 or more concurrent impairments which, when considered in
combination, are severe, the board
must also determine whether the combined effect of the impairments can be
expected to continue to be severe for 12
months. If 1 or more of the claimant’s
impairments improves or is expected to
improve within 12 months, so that the
combined effect of the claimant’s impairments is no longer severe, he or she
will be found to not meet the 12-month
duration test.
§ 220.104

Multiple impairments.

To determine whether the claimant’s
physical or mental impairment or impairments are of a sufficient medical
severity that such impairment or impairments could be the basis of
eligiblity under the law, the combined
effect of all of the claimant’s impairments are considered regardless of
whether any such impairment, if considered separately, would be of sufficient severity. If a medically severe
combination of impairments is found,
it will be considered throughout the
disability evaluation process. If a
medically severe combination of impairments is not found, the claimant
will be determined to be not disabled.
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