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§ 20.501

issued pursuant to section 3 of the Taylor Grazing Act (43 U.S.C. 315b), or any
other interest in land or resources administered by the Bureau of Land Management: Provided, that in no case
shall the member of any such board or
council participate in any advice or
recommendation concerning such license or permit in which such member
is directly or indirectly interested.
(d) Request for advice. When an employee is in doubt as to whether the acquisition or retention of any interest
in lands or resources administered by
the Department would violate the provisions of this section, a statement of
the facts should be submitted promptly
by the individual involved to his or her
servicing ethics counselor for guidance.
§ 20.402 Interests in underground or
surface coal mining operations.
(a) Definitions. As used in this section:
(1) Direct financial interest in underground or surface coal mining operations
means ownership or part ownership by
an employee of lands, stocks, bonds,
debentures,
warrants,
partnership
shares, or other holdings and also
means any other arrangement where
the employee may benefit from his or
her holding in or salary from coal mining operation. Direct financial interests also include employment, pensions, creditor, real property and other
financial relationships.
(2) Indirect financial interest in underground or surface coal mining operations
means the same financial relationships
as for direct ownership, but where the
employee reaps the benefits of such interests including interests held by his
or her spouse, dependent child and
other relatives, including in-laws, residing in the employee’s home. The employee will not be deemed to have an
indirect financial interest if there is no
relationship between the employee’s
functions or duties and the coal mining
operation in which the spouse, dependent child or other resident relative
holds a financial interest.
(3) Coal mining operation means the
business of developing, producing, preparing or loading bituminous coal, subbituminous coal, anthracite or lignite
or of reclaiming the areas upon which
such activities occur.

(4) Performing any function or duty
under the Surface Mining Control and
Reclamation Act of 1977 means those decisions or actions, which if performed
or not performed by an employee, affect the programs under the Act.
(b) Prohibitions. (1) Neither the Director nor any other employee of the Office of Surface Mining Reclamation
and Enforcement or any other employee who performs functions or duties under the Surface Mining Control
and Reclamation Act of 1977, 30 U.S.C.
1201 et seq., shall have a direct or indirect financial interest in underground
or surface coal mining operations.
(2) The Surface Mining Control and
Reclamation Act of 1977, at 30 U.S.C.
1211(f), provides that anyone who
knowingly violates the prohibitions in
that Act shall, upon conviction, be
punished by a fine of not more than
$2,500, or by imprisonment for not more
than one year, or both.
(c) Employees are encouraged to review regulations contained in 30 CFR
part 706 which pertain to the prohibitions restated in this section.
§ 20.403 Certificates of disclaimer.
(a) Each employee of the U.S. Geological Survey, Bureau of Land Management, Minerals Management Service, and Office of Surface Mining Reclamation and Enforcement shall sign a
certificate of disclaimer upon entrance
to or upon transfer to a position within
any of these bureaus. The employee’s
signature will indicate that he or she:
(1) Is aware of the specific restrictions pertinent to his or her employment; and
(2) Is in compliance with such restrictions.
(b) If an employee is unable to sign
the certificate, he or she must submit
a statement of facts to the appropriate
ethics counselor for review and appropriate action.
(c) Signed certificates of disclaimer
shall be filed and maintained by the
employee’s deputy ethics counselor.

Subpart E—Other Employee
Conduct Provisions
§ 20.501 General policy.
Employees of the Department are expected to maintain especially high
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standards of honesty, integrity, impartiality, and conduct to ensure the proper performance of Government business
and the continual trust and confidence
of citizens in their Government. Employees are expected to comply with all
Federal statutes, Executive Orders, Office of Government Ethics and Office of
Personnel Management regulations,
and Departmental regulations. The
conduct of employees should reflect
the qualities of courtesy, consideration, loyalty to the United States, a
deep sense of responsibility for the public trust, promptness in dealing with
and serving the public, and a standard
of personal behavior which will be a
credit to the individual and the Department. These principles apply to official
conduct and to private conduct which
affects in any way the ability of the
employee or the Department to effectively accomplish the work of the Department.
§ 20.502 Conformance with policy and
subordination to authority.
Employees are required to carry out
the announced policies and programs of
the Department and to obey proper requests and directions or supervisors.
While policies related to one’s work are
under consideration employees may,
and are expected to, express their professional opinions and points of view.
Once a decision has been rendered by
those in authority, each employee is
expected to comply with the decision
and work to ensure the success of programs or issues affected by the decision. An employee is subject to appropriate disciplinary action, including removal, if he or she fails to:
(a) Comply with any lawful regulations, orders, or policies; or
(b) Obey the proper requests of supervisors having responsibility for his or
her performance.
§ 20.503 Scope of authority.
Employes shall not engage in any
conduct or activity which is in excess
of his or her authority, or is otherwise
contrary to any law or announced Departmental policy.
§ 20.504 Selling or soliciting.
Employees and other persons are prohibited from selling or soliciting for

personal gain within any building or on
any lands occupied or used by the Department. Exception is granted for Department-authorized operations, including, but not limited to, the Interior Department Recreation Association, the Indian Arts and Crafts store,
and for cafeteria, newsstand, snack bar
and vending machine operations which
are authorized by the Department of
the benefit of employees or the public.
§ 20.505

Habitual use of intoxicants.

An employee who habitually uses intoxicants to excess may be subject to
removal (5 U.S.C. 7352).
§ 20.506 Appropriations,
and lobbying.

legislation

(a) Unless expressly authorized by
Congress, employees are prohibited
from using any part of the money appropriated by any enactment of Congress to pay for any personal service,
advertisement, telegram, telephone,
letter, printed or written matter, or
other device, intended or designed to
influence in any manner a Member of
Congress, to favor or oppose, by vote or
otherwise, any legislation or appropriation by Congress, whether before or
after the introduction of any bill or
resolution proposing such legislation
or appropriation; this prohibition does
not prevent any employee from communicating to Members of Congress on
the request of any Member or through
proper official channels, requests for
legislation or appropriations which
they deem necessary for the efficient
conduct of the public business (18
U.S.C. 1913).
(b) When acting in their official capacity, employees are required to refrain from promoting or opposing legislation relating to programs of the Department without the official sanction
of the property Departmental authority.
(c) The rights of employees, individually or collectively, to otherwise petition Congress, or to a Committee or
Member thereof, shall not be interfered
with or denied (5 U.S.C. 7211).
§ 20.507

Unlawful organizations.

An employee may not advocate the
violent overthrow of our constitutional
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